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Abstract : The insufficient supplement of the young workforce and on-the-job workers were

senescence which caused a shortage of labor force and it appeared in recent years. How to motivate

middle-aged and elderly retirees back to the workplace was the key factor of human resource in
rearrangement policy. Indeed, it was a critical issue to care about the development of labor forces and
human resources. In fact, insufficient study to discuss the effect of the COVID-19 pandemic on the
motivation and willingness of reemployment for middle-aged and elderly retirees. It was easy to find,
compare to Maslow's Hierarchy of Needs, the middle-aged and elderly retirees are satisfied with the
needs of physiological, safety, and belongingness or love. Thus, inspire them back to the
workplace only by financial reward was not enough. It was found, based on related literature review,
the “meaningful work™ plays an essential role to the middle-aged and elderly retirees’ motivation of
back to the workplace. Therefore, this study stands on the perspective of “meaningful work™ to
analyze and interpret middle-aged and elderly retirees' motivation for reemployment. The Theory of
Planned Behavior (TPB) was employed as the theoretical basis of this study. A developed survey
questionnaire from related studies were adopted in this research. Convenience sampling was used for
data collection and subjected to middle-aged and elderly retirees in Taiwan. There are 269 in total
returned data and the majority returned from Taipei City, New Taipei City, and Keelung City. The
descriptive analysis was applied to explore the background of respondents. Further, the comparison
of the mean score was used to understand the difference between demographic groups included
gender, age, education level, location, seniority, and position. The result shows the “meaningful work”
reached the significant level. Further, the mean scores and high centralized standard deviation
coefficients of “meaningful work” reflected it was an important factor to influence senior or mid- aged

persons’ intention to return workplace. Some comments and suggestions were provided for academic

and practice as reference.
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